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Presentation done April 17, 2016 at the Congregational Meeting regarding the  
 

“Thomas Jefferson Memorial Church-Unitarian Universalist Congregational 
Public Witness in Support of the Black Lives Matter Movement and Racial 
Justice” 
 
It is a public witness of a long term nature.   
 
A little history about the public witness statement 
Last June the Youth Caucus of the UU General Assembly, working with leadership from the Black Lives Matter 
movement, brought the Action of Immediate Witness to the delegates of the General Assembly.  The delegates voted in 
support. 
It calls on congregations to become more involved in racial justice work. Our statement uses the same language.  
 
Annalee Durland-Jones, daughter of our Religious Education Director, Leia Durland-Jones, as well as Miguel and Andreas 
Rivera Young, sons of our Director of Administration and Finance, Christina Rivera participated in the youth caucus at the 
General Assembly. 
 
After the meeting lead by Rev Wik last July, 2015, the Racial Justice Steering Committee was formed and the Public Witness 
Subgroup started work using the long term witness policy as a guide.  We collected signatures on a petition and submitted it 

to the Board. April 17 is the first of two required congregational meetings.  Today the vote will be to move forward.  The 

second and final vote will be in the fall.  
 
The Public Witness Subgroup brings this public witness statement to you exactly as it was brought to the UU General 
Assembly except that TJMC-UU replaces UUA.   
 
We bring it unchanged because it’s passage at General Assembly came after an often contentious discussion regarding 
the wording of the statement. Ultimately, racial justice allies reminded the gathered delegates that our UU Anti-Racist 
Anti-Oppression Multi-Cultural work calls us to be allies and to put black leaders at the center because those leaders 
know what they need, when they need it and how they are going to get it, and that an ally's role is to amplify those 
voices not change what they have said.  

 
 
 

Thomas Jefferson Memorial Church-Unitarian Universalist 
 Congregational Public Witness in Support of  

the Black Lives Matter Movement and Racial Justice 
 
WHEREAS, Unitarian Universalists strive for justice, equity and compassion in human 
relations; 
This is our second principle. 
 

WHEREAS, Unitarian Universalists have a goal of world community with peace, liberty, and 
justice for all; 
This is our 6th principle. 
 

WHEREAS, allowing injustice to go unchallenged violates our principles; 
Including our first principle “The inherent dignity and worth of every person. ” 
 
Also our TJMC-UU Mission Statement urges us to  “have a lasting influence on local, national, and global programs that 
promote equity and end oppression.” 
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And we have done this in the past with the marriage banner sign.  We didn’t think our principles raised the LBGT 
discrimination into focus well enough and similarly we say “all lives matter” doesn’t raise the issue of violence and 

discrimination on Black Lives well enough. 
 

WHEREAS, the Black Lives Matter movement has gained powerful traction in conjunction 
with recent tragic events involving, in particular, police brutality and institutionalized 
racism that target the black community; 
 
The Black Lives Matter movement started in the summer of 2013, after George Zimmerman's acquittal for the 
shooting death of Trayvon Martin, it began with the hash tag #BlackLivesMatter.  The movement was co-founded by 
three queer female black community organizers: Alicia Garza, Patrisse Cullors, and Opal Tometi. It gradually became 
an online campaign then became a well-organized protest group after the shooting of Michael Brown in Ferguson. 

There is a web site and Facebook page and a set of principles and currently, there are at least twenty-three Black Lives Matter 

chapters.  

Pastor Bates this morning spoke against the words Black Lives Matter.  He said it wasn’t ours to say, only God can say 
a life matters.  He worried that Black Lives Matter is just a face and what is needed is a voice. 
 
Here’s what President Obama said:  

“I think everybody understands all lives matter. I think the reason that the organizers use the phrase ‘Black Lives Matter’ was 

not because they were suggesting nobody else’s lives mattered. Rather, what they were suggesting was there is a specific 

problem that is happening in the African-American community that’s not happening in other communities. And that is a 

legitimate issue that we’ve got to address. The African-American community is not just making this up.” 

Shall we wait for things to get better gradually?  I don’t think so.  I think recently things have started to go backwards. 

Recently in Mississippi where now it’s okay to discriminate if you have religious reasons, a couple was evicted after they had 

paid their rent and moved in when the landlord found out one of them was black. 

Since the Supreme Court action in 2013 we still have to fight for voting rights.  In Mariposa County Arizona for the primary 

140 polling places were closed the majority of which were in neighborhoods with majority people of color. 

WHEREAS,  Tanisha Anderson, Rekia Boyd, Michael Brown, Miriam Carey, Michelle 
Cusseaux, Shelly Frey, Eric Garner, Freddie Gray, Trayvon Martin, Kayla Moore, Tamir Rice, 
and Tony Robinson are just a few names of people who were recently killed by the racism 
that exists in the United States today; 
 
And there are more: In the first 3 months of 2016 12% of blacks killed by law enforcement were not armed. 

 
WHEREAS, people of all ages and races are killed by law enforcement, yet black people ages 
20-24 are seven times more likely to be killed by law enforcement; 
 
“Black teens are 21x more likely”  
 
A recent examination of the data from law enforcement deaths in 2015 showed that  “The only thing that was 
significant in predicting whether someone shot and killed by police was unarmed was whether or not they were 
black,”  
 

WHEREAS, mass incarceration fueled by for-profit prisons and racially biased police 
practices drive the disproportionate imprisonment of black and brown Americans; 
 
Locally Martese Johnson a UVA student was treated violently by Alcohol Beverage Control security. 

https://en.wikipedia.org/wiki/George_Zimmerman
https://en.wikipedia.org/wiki/State_v._Zimmerman
https://en.wikipedia.org/wiki/Shooting_of_Trayvon_Martin
https://en.wikipedia.org/wiki/Shooting_of_Trayvon_Martin
https://en.wikipedia.org/wiki/Alicia_Garza
https://en.wikipedia.org/wiki/Patrisse_Cullors
https://en.wikipedia.org/wiki/Opal_Tometi
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This is institutional racism! Johnson’s war on crime, the war on drugs, stop and frisk policies, targeting neighborhoods 
for enhanced policing have created disproportionate police contact, arrests, convictions, and harsh sentences. 
 
Locally civil rights attorney, Jeff Fogel has filed several civil lawsuits against Albemarle County Police Officer, Andrew 

Holmes, for improper search and seizure and racial profiling.   
 
WHEREAS, the school-to-prison pipeline is an urgent concern because 40% of students 
expelled from U.S. public schools are black and one out of three black men is incarcerated 
during his lifetime;  
 
Black girls are six times more likely to be suspended than white girls.  

 
WHEREAS, we must continue to support the Black Lives Matter movement and Black-led 
racial justice organizations; 
 
Miguel and Andreas Rivera Young who attend the Waynesboro Fellowship, spoke of their experience learning at 
General Assembly, being with people from the Black Lives Matter movement, and feeling how urgently action is 
needed. 
 
We are in a time and place now to follow the lead of the Black led organizations.  Though we don’t know for sure if the 
Black Lives Matter movement will die like the Occupy movement did or morph into a violent group we can look to 
their principles, which align with ours.  “We are committed to embodying and practicing justice, liberation, and peace 
in our engagements and with one another.”  
The Unitarian Universalist support of the civil rights movement of the sixties didn’t stop when segments of the 
movement broke off to support violence.  We will always stick to our own principles no matter what other 
organizations do. 

 
THEREFORE, BE IT RESOLVED that Thomas Jefferson Memorial Church-Unitarian 
Universalist calls members to action, to become closer to a just world community, and to 
prevent future incidents of this nature; 
 

This calls us to not only respond to events but to be proactive at all levels to correct racial inequities at their source 
and though the words of this public witness repeatedly focus, and rightly so, on the need to protect black bodies it calls on us 

to address problems of other racial inequities in all aspects of life. 
 
The racism of desegregation was different than the racism of today.  
A definition by LeRon Barton in the Good Men Project racism is, “A global system designed to disenfranchise, 
discriminate, and harm people of color while maintaining a hierarchy that has white people at the top.” 
 
BE IT FURTHER RESOLVED that Thomas Jefferson Memorial Church-Unitarian Universalist 
of Charlottesville, VA urges members to engage in intentional learning spaces to organize 
for racial justice with recognition of the interconnected nature of racism coupled with 
systems of oppression that impact people based on class, gender identity, sexual 
orientation, ability and language; 
 
TJMC UU’s interest in racial justice is not new. Thanks to the 15 years of work done by the Undoing Racism Committee 
we are well set to move forward.  
 
Recently at TJMC the special Mead Lombard UU program, Beloved Conversations involved more than 20 people.  Plans 
are being made to continue this sort of program. 

On April 30
th

 many in our congregation are attending a program at the Waynesboro fellowship, “Developing Spiritual 

Leadership to Act Against Racism and for Racial Justice”. 

http://www.uucharlottesville.org/developing-spiritual-leadership-to-act-against-racism-and-for-racial-justice/
http://www.uucharlottesville.org/developing-spiritual-leadership-to-act-against-racism-and-for-racial-justice/
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Learning how institutional racism came to be, about our white privilege, white supremacy, micro aggressions, and 
implicit bias will help us be good allies for justice.   
 
A recent UVA study of medical students and residents showed they had “fantastical” beliefs about blacks.  That blacks 
have less sensitive nerve endings and thicker skin than whites. 
As Pastor Bates said, “we still have a long way to go to see each other as we really are.” 

 
BE IT FURTHER RESOLVED that Thomas Jefferson Memorial Church-Unitarian Universalist 
encourages members to work toward police reform and prison abolition (which seeks to 
replace the current prison system with a system that is more just and equitable); and 
 
This is saying the criminal justice system is so broken that it can’t be reformed in bits and pieces. It has to be 
completely done over. 
 
Locally: The Fluvanna NAACP is looking into reports of racial profiling. 
 
Members of TJMC have been and are currently working with local groups on law enforcement issues.  
 
The recent Chicago report “proves that African Americans have every reason to fear the police”. 
 

BE IT FURTHER RESOLVED that Thomas Jefferson Memorial Church-Unitarian Universalist 
recognizes that the fight for civil rights and equality is as real today as it was decades ago 
and TJMC-UU will take initiative in collaboration with local and national organizations 
fighting for racial justice against the harsh racist practices to which many black people are 
exposed. 
 
You might say this is all talk and no action.   
 
This Public witness statement will enhance the efforts of many individuals at TJMC-UU who are already in our 
community working for racial justice. 
 
It will enhance the efforts of the RJSC to network with community organizations.   
Having a public witness statement lifts the subject and energy to a high level.   
It makes it possible for us to speak for the whole church.   
It lets others know how serious we are about our commitment to racial justice. 
It assures individual congregants and committees that they will find supportive congregants, staff and leaders to help 
in their efforts. 
We can support the efforts of Vice Mayor, Wes Bellamy, around renter’s rights, lack of healthy living spaces, foster 
issues, food deserts, and infant mortality rates and his plan to look at all policies and decisions by city council through 
the lens of race.  Do they dismantle institutional racism? Do they support it? 
There is much to do locally 
 
This public witness would allow for a portable banner/sign to be carried on church properties and at events.  It does 
not allow for an external banner physically attached to the church building. 
 
Individuals could speak on behalf of the church, participate in rallies with our banner, hold educational and discussion 
events for us and for the community, join other community churches and organizations to promote racial equity and 
justice. 
 
As UU’s we screen actions through our principles, our covenant, and through each other. 
We need to be thorough in our analysis before we act.  We need to be part of the discussion and part of the solutions.   
 

No matter who you are, black lives matter, and a system of fair, transformative, and 
restorative justice that is accountable to communities is something to which each of us has 
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a right.  Unitarian Universalists and our greater society have the power to make this 
happen.  Let’s do it! 
 
Motion was made: 
"I move that our congregational deliberation of the  "Thomas Jefferson Memorial Church-Unitarian Universalist 
Congregational Public Witness in Support of the Black Lives Matter Movement and Racial Justice" continue to the next 
steps, which are further discussions and a final vote at a Congregational Meeting in the fall of 2016." 

 
Kate Fraleigh, Annalee Durland-Jones with slides by Kate Bird, did the presentation. 
 
The vote was 60 for, 4 against.  The second and final vote will be in the fall.  
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